
The Good, the Bad and the Ugly in our culture 
In identifying desirable cultural attributes, we will start from the end by looking at 

the objectives part of the Flow Chart 1: shared attitudes, values, goals and practices. If 
we were to start a movement to change the culture of the African or the Kenyan, we 
would start by setting out the objectives, which is to say: What do we want?  

If an individual or a group of people deliberately agree on specific and shared 
attitudes, values, goals and practices as something to be attained (an objective), and 
the group sets out a set of activities that they plan to do, in this case to learn and 
develop about these objectives and to integrate them in their behavior and belief 
system, the group will achieve the character and therefore the culture they want.  

The future can be learned, let us therefore go to work and identify some 
undesirable cultural attributes that we may wish to do away with and some desirable 
cultural attributes we may wish to acquire.  

The exercise for identifying cultural attributes that are positive, and negative 
requires sincerity of the highest order. It calls for a deep look into the world, far and 
near, to find out about other cultures and with a genuine and honest attitude, reflect on 
lessons learnt throughout history.  

If you are an African, this activity is important because no matter how hard we 
think and talk, until we do something, nothing will change.  

 

 

 

The Bad: Undesirable attributes 
Table 1 below contains some attributes of culture that people may consider 

undesirable. Let us go through the table carefully, reflecting on each statement. Do you 
recognize them in your culture? Are they the dominant cultural attributes in your 
community? Do they tend to define your group? Please add to the list in the boxes your 
own views on what other undesirable cultural attributes. 

 



Good: Desirable attributes 
Table 2 below lists in a random fashion the objectives under each category 

attitudes, values, goals and practices collected from many cultures in the world. Do you 
find this list containing some attributes that you would desire for your community at 
village level and even at national level? Do you find some of these attributes lacking in 
our communities? Which are the most important ones? If you would like to add to this 
list, please go ahead and add. 

Following on the objectives, we shall look at the activities which would deliver our 
objectives. These include such activities as To Learn, To Know, To Develop, To Integrate 
And To Transmit all that we have learned and developed.  

If you agree that there are some things which are missing in our individual 
attributes, or in the community, how wonderful it is! You have thus realized that we can 
learn them! You may feel frustrated and say, these things are too far removed from me, 
or from us! But just remember that the fact that you are reading this book means that 
you have gone to school and learnt a lot of things including a foreign language and 
culture. So, you can, and others can, learn these things.  

Now turn to flow chart in Table 3 below. Therein lays gold! Everything else is 
good but only action matters. This chart shows actions which are based on cultural 
values, attitudes, goals and practices of people who act upon what they belief in. Read 
them thoughtfully.  

The sum thought is this chart is that societies that belief in learning, and who 
develop things to support and improve life; people who take knowledge learnt over time 
and in other spheres of science and art, to integrate these multitude of skills and 
knowhow and create advanced systems; these are people who are foresighted enough 
to care for their future generation and to record and pass on to other people and their 
generations after them, these knowledge and developments. These are the cultures that 
own and control development and constitute leadership in finance and politics, and their 
opinions tend to carry the day! 

Does your culture learn things, develop things, integrate things and transmit 
them? Perhaps we can rephrase the question: how far do you think contemporary 
Africans learn new things? And based on this new knowledge, do we develop systems 
that would improve our lot, integrating this new knowledge into other systems that have 
been developed by other people over the years past? How far does the African store 
knowledge and transmit the same to others and to future generations? The ‘how far’ is 
very important 
Buy the book here. 
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